
Champions of Domestic Abuse
AGENCY / MANAGERS RESPONSIBILITIES

· To nominate enthusiastic individuals who will take up this role.

· Ensure that adequate time away from their normal role will be given for training and update sessions. Initially training will be 2 days exploring domestic abuse and the role and responsibilities of champions. Network sessions will be 9.30am – 1.00pm and be typically around every 12 weeks, the second half of the meetings will be around skills based training.

· To support any on going cascade training to their agency around Domestic abuse awareness.

· Allow the champion to be used as an ‘in house’ expert and recognise the impact it may have on that person and their workload.

· Ensure that individuals are aware of the extra responsibilities placed on them by assuming the ‘Champions’ mantel.

· To support and encourage the ‘Champion’ with their new responsibilities. 

INDIVIDUAL ‘CHAMPIONS’ RESPONSIBILITIES

· Ensure they are fully aware of the likely affects of the role and its responsibilities on their current job.

· To ensure they keep up to date and accessible information on referral sources and support.

· To ensure their colleagues are aware of the champion’s scheme, their role in it and how to contact them and where the resource manual is.

· To cascade training in relation to domestic abuse and keep a record of those trained.

· Ensure information i.e. leaflets and posters are displayed in all areas.

· To attend networking and updating sessions.

· To be open to the idea of being trained to train their colleagues. Please be aware that not all champions will be trained to this level, this maybe around linking with a champion plus
· To hold the contact phone for any support groups set up in the district.
DOMESTIC ABUSE  SUB GROUP RESPONSIBILITIES

The project is being led by Michelle Plaisted-Kerr plus members from the local CDRP.  In the first instance the group should

· Enlist the support of statutory agencies i.e. Health, Social and Health Care and housing.

· To encourage each agency to sign up a senior manager who understands and accepts their responsibilities as far as the projects terms of reference are outlined above.

· To find a venue for any training.

· To source funding for the continuation of the networking sessions and support groups.

· Assist in the production of the website & any resources supporting the network.

· Hold names of all champions and arrange ongoing network sessions.

Champions name & Role…………………………………………………………………………………………….
Line manager Signed ……………………………………..
Agency………………………………

Date…………………………………………….
Michelle Plaisted-Kerr
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